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What we offered Quantitative & Qualitative feedback
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JAN Rane|agh School EY (17 of the 20 VERP participants completed both the pre- and post- self-ratings in relation to their own goal) domlnatlng the InteraCtlon Wlth queStlonS’ and
2025 (8 staff members) having more back-and-forth dialogue.
Delivered as per above
(using their Thursday staff
JULY R meeting slot) Qualitative feedback on the impact of VERP: for individuals and for their EY setting
2025 (6 Childminders) |

Realising how " : _
It changed the much | am Taking the time to be together The EY praCtltlonerS reported |mpr0vements N
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How we measured the impact of VERP

Staff morale

. - o h (We) praise
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% Pre and post self-ratings on all 42 PAIG items (scale 1-10). confident in my — R
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Tlckln_g the aspects of pragtlce that VI_ERP helped to improve. of experience to * others strengths strongest impact on
Ranking 8 VERP features in order of importance. Reassurance understand how | - how we participants’ feelings about

Responding to the questions “What has been the main positive tha:;"(’f.gg : important their complement
outcome of this VERP project (for you as an individual and the setting S i e o each other
as a whole)?” and to “Any other comments?”

themselves and their practice

‘To see if | am engaging all the children (in a group)’ sharing their film with peers. _
\‘To be the best | can be at turn-taking and modelling language’ / Fge;'r';i;a(';jf

Improved
practice (12)

Self-belief (9)

Of the 8 identified features of VERP, Thematic map showing EY Practitioner perceptions of the positive impact of VERP
Examples of individual goals the 3 ranked most important by Dositive outcome 26 respondents
participants were:- only looking at | 1
a ~ theirstrengihs; having a trained
“To extend children’s ideas without asking too many questions’ VERP facilitator; and having the
‘To support and help expand child A's peer group interactions’ PAIG list for reference.
‘To listen more — not jump into a child’s conversation so quickly’ - confident (21) feedback (14) (15)
. . . o The PVI setting staff also ranked
To have more confidence in my practice :
‘To sustain interactions by being playful and contributing equally’ having a goal to work towards very Feeling Closer Reflection (10)
: . reassured (15) teamwork (14)
“To gain confidence in judging when to join in —not taking over’ highly, whilst the school staff valued
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